
FACTSHEET ON THE JOBS CREDIT SCHEME
Overview
The Jobs Credit scheme provides cash grants to employers to help them preserve jobs. Under the scheme, an employer will receive a 12% cash grant on the first $2,500 of each month’s wages for each employee on their CPF payroll. 
Computation of the Jobs Credit

The Jobs Credit will be paid to eligible employers in 2009 in four payments: March, June, September and December 2009.  The amount of Jobs Credit an employer can receive for each of the payment depends on two factors:

· The number of employees (Singaporeans and Permanent Residents) on the employer’s CPF payroll for the months of January, April, July and October in 2009; and

· The wage cost of these employees, derived from the CPF contributions made for them in the preceding quarter (known as the Qualifying Period).

The Jobs Credit will be computed based on the employer's CPF contribution data, which will be provided by CPF Board to IRAS.

 Qualifying periods and payment dates

The qualifying periods for each payment and the corresponding payment dates are as follows: 

	Qualifying period of wages to compute Jobs Credit
	Deadline by which employers need to make CPF contributions in order to receive Jobs Credit
	Jobs Credit payment  date

	Oct to Dec 08 
	25 Feb 09, on employees’ Jan 09 salary

(Extended to 15 Apr 09) 
	31 Mar 09
(30 Jun 09)

	Jan to Mar 09 
	14 May 09, on employees’  Apr 09 salary  
	30 Jun 09

	Apr to Jun 09 
	14 Aug 09, on employees’  Jul 09 salary
	30 Sep 09

	Jul to Sep 09 
	14 Nov 09, on employees’  Oct 09 salary
	31 Dec 09


Eligible Employees 

All Singaporeans and PR employees, for whom businesses make CPF contributions, are eligible.

However, the wages of the self-employed (including sole proprietorships and partners of partnerships), licensees of health institutions and clinics, as well as shareholders who are directors, managers or officers (as defined in Section 4(1) of the Companies Act) are not eligible for the Jobs Credit. This is because these groups represent owners of businesses.

For employees with two employers, each employer will be given the Jobs Credit based on the wage (capped at S$2,500) they each paid to the employee. This is applicable so long as the employers are not related. If the employers are related, i.e. they have the same shareholders, they will receive the Jobs Credit based on the combined wage (capped at S$2,500) they paid to the employee. Each related employer will receive a pro-rated portion of the Jobs Credit
, based on their share of the wages paid to the employee. 
Eligible Employers
Businesses in operation that have made Central Provident Fund (CPF) contributions for their employees (Singaporeans and Permanent Residents only), with the exception of local and foreign government organisations, will be eligible for the Jobs Credit.
The Jobs Credit is automatically granted to eligible employers. They do not need to apply for it. 

For more information on the Jobs Credit scheme, please refer to: http://www.iras.gov.sg/irashome/jobscredit.aspx 
� Jobs Credit are paid to employers based on their employees who meet these criteria


� Adjustments will be made in the Second Payment if affiliated employers received the full Jobs Credit (before pro-rating) for their employees instead of the pro-rated portion of the Jobs Credit payout in the First Payment.   
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